Accurate Employee Selection
Practical Ways To Ensure You-re Hi

Accurate Selection Why Equine - People At Work

Hiring is a two way street. For a i I P There are interpersonal situations at work.
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1 travel and accommodation walking alongside a horse.

1 direct training of new employees Our approved group exercises provide
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Accurate employee selection means understand how they:

reducing resignations. We offer 1 impact each other The End ReSUIt

employers and employees a chance to
assess each other in a neutral but
powerful setting.

react to leading and being led
cope with stress and deadlines
manage with fewer resources
give and receive feedback

3 9 Increased certainty in your hiring
q 9 Increased employee longevity

T 9 Hire at the right time

Teams can use Equidessisted { Hire for the right place
Learning with prospective employees f Hire for the right position
to practice and assess: {l Time saved

1 problem solving skills o 3 {l Money saved

1 being part of a new team e > f Stability in your team.

1 leading and being led
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How It Works What Are The Costs?

The weather forecaster uses a barometeThe cost of training depends on the

to measure air pressure . A horse acts likiutcome of a detailed Interactive Needs
a barometer when it is among people: it Analysis.

measures pressure in the group. We use
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understand group dynamics. There are numerous local attractions and

amenities including golf courses, fine The Next Step?
The horse instinctively reacts to people dining, wilderness experiences and a . -
and expresses this through its body congenial fire pit by our privately owned e nes der dal §
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Needs Analysis.
9§ The outcome will be a custom built
workshop that exactly meets the

) ) needs of your organization.
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in awareness about themselves, where training by telling us exactly what
they fit in the team and the potential of you need.
their contribution. 9 Please realize that this early work i

vital, it sets the course toward the
results you want.

body language. This is part of the essence
of Equine Assisted Learning.
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